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Part 1 shows that the underlying prob
lem of taxation is to achieve the public
interest from conflicting opinions and inter
est . . . presents the tax problems of the
principal pressure groups together with
their major arguments.

The bibliography includes approximately
250 references.
The anthology idea is new in the field of
accounting and Miss Murphy has made
every effort to capture the full flavor of the
original writings. The interested reader is
referred to the original sources to investi
gate some 250 references for further infor
mation on the topics included in the book.
This new approach to accounting litera
ture by a woman editor is good news. I
think you will find it good reading.
*

*

Part 2 studies the process by which fed
eral tax policy is made, showing the parts
played by Congress, the executive branch
and the experts in the development of tax
legislation . . . analyzes the influence of the
Bureau of Internal Revenue and the courts
on “policy in action” as distinguished from
the legislation itself.

*

THE FEDERAL TAXING PROCESS by
Roy Blough. (Prentice-Hall, Inc., 70
Fifth Avenue, New York 11, New York.)
An explicit and modern analysis of the
problems and process of making federal tax
policy, this text studies the process by which
federal tax policy is formed and the criteria
upon which tax programs rest. Written in
the light of the Revenue Act of 1951, THE
FEDERAL TAXING PROCESS makes
frequent reference to recent legislative en
actments and draws liberally from original
research in legislative history and the eco
nomic aspects of taxation,
The book is presented in five parts as
follows:

Part 3 examines the considerations un
derlying the decision regarding the size of
the tax program, particularly the part
played by budget policies.

Part 4 covers the specific tax issues in
volved in the distribution of the tax burden
and the major considerations of national
prosperity, fairness, regulation, easy ad
ministration, and Federal-State fiscal rela
tions on which the decisions of these specific
tax issues rest.
Part 5 analyzes the relation of the taxing
process to the achievement of the public
interest.

SPRING CONFERENCES

SALARY CONTROL

The invitation of the Indianapolis Chap
ter to be hostess for the Eastern Regional
Conference has been accepted by the na
tional board of directors of ASWA. The
conference will be held in Indianapolis on
April 17, 18, and 19, 1953.
The Western Regional Conference will
be held in Seattle in June, the exact dates
to be announced later. Seattle Chapter will
be hostess for this meeting.
It is in your interest that these meetings
are held, and they are important. Mark the
dates on your calendar and make every
effort to attend one of them.
*
*
*

CPA’s have been granted exemption from
salary control regardless of jurisdiction in
which they hold a certificate, according to
Amendment No. 1 to Interpretation 15 of
Defense Production Act.
Interpretation 15 stated originally that to
be exempt, an accountant must have a cer
tificate “to practice public accountancy in
the jurisdiction where he is employed in a
professional capacity.” Amendment No. 1
allows exemption to CPA’s holding certifi
cates “to practice as a certified public ac
countant in a state, territory, or possession
of the United States or in the District of
Columbia.”

There are no uninteresting things; there
are only uninterested people.

Ideals are like stars. We never reach
them, but we chart our course by them.

*
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